Appendix B

Conditions imposed on the current licence by virtue of being consistent with the
operating schedule

The licence holder must ensure that all staff involved in the sale by retail of alcohol must be trained in relation to
the responsible retailing of alcohol and the licensing objectives and such training must be documented.

All staff involved in the sale by retail of alcohol must receive refresher training which must take place at least
annually. Refresher training must be documented.

All staff shall be trained in relation to the licensing objectives and such training must be documented. Refresher
training must take place at least annually.

Training records must be retained for a rolling period of 2 years and must be made available for inspection by an
Authorised officer or Police Constable.

The Designated Premises supervisor will be responsible for maintaining an accurate and up to date written notice
of authority record for all staff authorised to sell alcohol.

The primary purpose of the business shall be the provision of food to which the sale of alcohol is ancillary.

The sale of alcohol will be primarily to complement the provision of food which will be available at all times that
alcohol is available for sale.

No alcohol shall be removed from the premises in an unsealed container.

The immediate curtilage around the premises must be swept and tidied of any litter as a minimum, at the end of
trading on each day.

Deliveries to the premises and waste removal from the site shall be undertaken between the hours of 8am to
8pm on each day so as to not cause undue disturbance to neighbouring properties.

All persons purchasing alcohol who appear to be under the age of 25 years shall be required to produce proof of
age by way of the following:

» Arecognised proof of age card accredited under the British Retail Consortiums Proof of Age Standards
Scheme (PASS)

» Photo driving licence

» Passport

» Citizen card supported by the Home Office



